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July 18, 2000
MEMORANDUM FOR BUREAU EEO OFFICERS

                                     BUREAU PERSONNEL OFFICERS

                                     REGIONAL COMPLAINT CENTER DIRECTORS

FROM:

    Marcia H. Coates




    Director




    Office of Equal Opportunity Program (OEOP)




    Ronald A. Glaser




    Director




    Office of Personnel Policy

SUBJECT: 
New Executive Order Prohibits Discrimination in Federally Conducted Education and Training Programs

On June 23, 2000, President Clinton issued Executive Order (EO) 13160 (attached), which prohibits discrimination on the bases of race, sex, color, national origin, disability, religion, age, sexual orientation, and status as a parent, in Federally conducted education and training programs and activities.  The intent of this EO is to hold the Federal Government to the same principles of nondiscrimination in educational opportunities as now apply to the education programs or activities of State and local governments, and to private institutions receiving Federal financial assistance under various statutes.

The attached bulletin has been prepared for issuance to employees informing them of the new Executive Order.  We will be providing further guidance once the Department of Justice, which is responsible for coordinating enforcement of this EO, provides it to us. In the interim, if you receive a complaint alleging a violation of the order, please forward it to the Office of Equal Opportunity Program for tracking and processing.   

If you have any questions, please feel free to contact the Office of Equal Opportunity Program on (202) 622-1170.

Attachments

TREASURY NEWS

OFFICE OF EQUAL OPPORTUNITY PROGRAM

*****************************************************************************************

NEW EXECUTIVE ORDER PROHIBITS DISCRIMINATION IN FEDERALLY CONDUCTED EDUCATION AND TRAINING PROGRAMS

On June 23, 2000, President Clinton issued Executive Order (EO) 13160 prohibiting discrimination on the bases of race, sex, color, national origin, disability, religion, age, sexual orientation, and status as a parent, in Federally conducted education and training programs or activities. The intent of this EO is to hold the Federal Government to the same principles of nondiscrimination in educational opportunities as now apply to the education programs or activities of State and local governments, and to private institutions under Title IX of the Education Amendments of 1972, as amended.  Title IX prohibits discrimination on the basis of sex in education programs or activities receiving Federal financial assistance.

The Executive Order:

· Provides that no person can be excluded from participation in, denied the benefits of, or subjected to discrimination in training or educational programs or activities conducted by Treasury. 

· Defines education and training programs and activities as including formal schools, extracurricular activities, academic programs, occupational training, scholarships and fellowships, student internships, training for industry members, summer enrichment camps, and teacher training programs.

· Provides that any person who believes himself or herself to be aggrieved by a violation of this order or its implementing regulations, rules, policies, or guidance to personally or through a representative, file a written complaint with the agency. 

The Department of Justice (DOJ), which is responsible for coordinating enforcement of this Executive Order, will be providing us with guidance on implementation, including the scope of coverage, examples of discriminatory conduct, and legal principles to ensure compliance.   Upon receipt, we will be providing further information and guidance to the bureaus on this program area.  In the interim, persons who believe they have been aggrieved by a violation of the order should file a written complaint with the Office of Equal Opportunity Program at 1500 Pennsylvania Avenue, NW, Room 6071 Metropolitan Square, Washington, DC 20220.
Attached is a copy of the Executive Order.  If you have specific questions about the Executive Order or about how complaints will be processed, you should contact your bureau EEO office.
� In addition to the laws governing Federal financial assistance, Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. 794), and 31 CFR Part 17, prohibit discrimination on the basis of disability in all Treasury conducted programs or activities.


� In addition to the laws governing Federal financial assistance, Section 504 of the Rehabilitation Act of 1973,  as amended (29 U.S.C. 794), and 31 CFR Part 17, prohibit discrimination on the basis of disability in all Treasury conducted programs or activities.








